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Since taking office in January, NYC Mayor Bill de
Blasio's level of Latino appointments to his
Administration has continued to not only make
Latinos the most underrepresented group in his
government, but has consistently declined to the
current level of only 11 percent of all his
Board of Directors appointments. This sharply decreasing
commitment to Latino inclusion in this
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As a result, Latinos are currently the most underrepresented group among the
de Blasio appointments. Compared to their share of the city's population (29
percent), the 11 percent of Latino appointments is only 37.9 percent of this
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community's population. This is a much lower level of representation than
either Blacks (77.3 percent) or Asians (76.9 percent), which are both also
underrepresented, while Whites are extremely overrepresented (184.8
percent).

In higher level job titles, Latinos make up only 12.1 percent of appointments in
this category. This is in sharp contrast to the 64.0 percent of these higher level
positions that have gone to Whites.

In addition, the majority (57 percent) of the de Blasio Latino appointments
were concentrated in only 3 of the 39 city agencies. These are the Mayor's
Office, the Department of Education, and the ceremonial Mayor's
Fund to Advance New York City.
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In terms of gender, while overall, 47.2 percent of de Blasio's total appointments
were of women, about two-thirds (65.4 percent) of his Latino appointments
went to women, the highest share of any group. On the other hand, among
White appointments, only 37.9 percent were women, the lowest of any group.
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Below is a list of de Blasio appointments that we have identified as being Latino:

Discussion
The extreme underrepresentation of Latinos in NYC Mayor de Blasio's
appointments since he took office almost a year ago is troubling for a number of
reasons. First, it raises the question of how one can profess to be a so-called
"progressive" Administration if it essentially ignores close to one-third of the
city's population as part of the municipal government's leadership. The result of
that Mayor de Blasio becomes open to the charge that he is replicating within
his Administration what he has decried as the evils of "a tale of two cities."
His refusal to meet with Latino community leaders to discuss their legitimate
and well-documented concerns about his failed appointments process when it
comes to the Latino community is being viewed as disrespectful to this
community. Latino community recommendations to have him review the
effectiveness of his employment diversity policies and procedures for their
failure to reach the Latino community are reasonable and responsible
responses to this problem. It is clear that they city's employment diversity
programs and anti-discrimination agencies have become too passive and are
failing the Latino community. These include the Department of Citywide
Administration Services, which runs the city's diversity employment program,
the Civil Services Commission, the Human Rights Commission and the Equal
Employment Practices Commission.
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It is also clear that the current Administration has not developed the capacity to
address this problem and needs to design a process that incorporates the
participation of the Latino community itself to develop solutions in partnership.
The recommendation for the Mayor to establish a Latino Employment Diversity
Task Force to study the problem and provide him with recommendations for
changes seems like a reasonable request from the Latino community.
As a result of the de Blasio Administration's inaction on this issue, a broadbased citywide coalition of Latino community leaders has come together to
form the Campaign for Fair Latino Representation. They plan to continue to
raise this issue with Mayor de Blasio with the expectation that he will
eventually meet with them to address this problem. In the meantime, NiLP will
continue to monitor Mayor de Blasio's record of Latino appointments.
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